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Efforts to understand gender segregation within and among science disciplines have 
focused on both supply- and demand-side explanations. Yet we know little about how aca-
demic scientists themselves view the sources of such segregation. Utilizing data from a 
survey of scientists at thirty top U.S. graduate programs in physics and biology (n = 2,503) 
and semistructured interviews with 150 of them, this article examines the reasons aca-
demic scientists provide for differences in the distribution of women in biology and phys-
ics. In quantitative analyses, gender is more salient than discipline in determining the 
reasons scientists provide for gender disparities between disciplines, suggesting that 
gender may act as a “master status,” shaping the experiences of scientists regardless of 
the gender composition of the discipline. Qualitative interviews confirm this interpretation 
and reveal that scientists also perceive mentoring, natural differences, discrimination, and 
the history of the disciplines to be important factors. Results contribute to research on the 
relationship between emotional labor and occupational gender segregation conducted in 
professions such as law and nursing.
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The differential distribution of women and men across occupations has 
long drawn both popular and scholarly attention. From a scholarly per-
spective, one of the primary attractions of studying occupational gender 
segregation1 includes understanding the worker-job matching process. In 
particular, scholars have explored sex-typing—the notion that some jobs 
are more appropriate for men or women only—and whether and how that 
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